


Many organisations are being left behind in the ‘war for talent'. Your attendance at
RecruitTECH will ensure that this doesn’t occur in your organisation. You'll learn

a host of new ideas and methods that you can take back to your organisation and

employ immediately. When Australia emerges from the global financial crisis and
business growth returns, your organisation will be well placed to navigate the
inevitable talent rush that will occur in the employment market.

Why Attend?

1:40 - Thomas Shaw - How you can use Social Networking Tools Twitter and Facebook to recruit right now

Facebook and, more recently, Twitter are all the rage on the internet. But do these social networking tools
have an application for business? In this session, you will learn how these services can be used to recruit
people for your organisation right now. Whilst many dismiss these sites as a fad, there are plenty of
examples of organisations using Facebook and Twitter for their own benefit.

Thomas Shaw MRCSA is one of Australia’s leading Online Recruitment Specialists and Managing Director
of Recruitment Directory.

2:10 - Michael Specht - Social Media: Friend or Foe in the Workplace

Many big organisations continue to block the use of social networking tools in the workplace, whilst others
encourage their use. But how much Facebook surfing and Twittering is too much? This presentation weighs
up the pros and cons of social media in the workplace and the impact of an organisation’s social media
policy on its recruitment and retention.

Michael Specht leads an HR technology consulting business, Inspecht looking at how social media can be
used by organisations to enhance their business.

2:40 - Phillip Tusing - Trends in Recruitment Advertising and Job Seeker Behaviour

Is print advertising dead? Will online job boards be around for the long haul? How is the changing behaviour
of job seekers affecting recruitment advertising? What are the new emerging trends and tools

to reach job seekers? In this session you will learn about the evolving recruitment advertising landscape, and
where your advertising dollar will be best spent in the future.

A keen observer of the recruitment industry, employment and talent acquisition trends, Phillip is the
founder of Destination Talent, an online portal which connects employers and talent solution providers.

3:10 - Afternoon Tea

3:40 - Kelly Magowan - Niche Job sites for Quality: Why a mix of Advertising Solutions is best

Over the past five years, there has been a proliferation of ‘niche’ job boards in the US and UK job markets

and this trend has started to become apparent in Australia, as advertising moves increasingly from print to
online. In this session, you will learn the benefits of advertising on geographically and industry-specific job
boards and how they stack up against the better-known ‘generalist’ job boards.

Kelly Magowan is the CEO and co-founder of Six Figures, www.sixfigures.com.au, the executive job site for
$100K+ jobs, contracts and talent. Kelly brings experience as a specialist in human resources management,
recruitment and career coaching.

4:10 - Riges Younan - Case Study: a Social Recruiting Implementation

Riges has recently assisted an IT and Engineering recruitment firm to implement a social recruiting strategy.
Using the POST strategy (people, objectives, strategy, technology) espoused by Charlene Li and Josh Bernoff
in their book ‘Groundswell’, Riges undertook a rigorous business review and technology audit in order to
develop and implement an appropriate social recruiting framework for the company. This session covers the
methodology that Riges used to arrive at that strategy.

Riges’ current company Peerlo is a job referral technology systems developer and recruiting advisory business.
He is a career recruiter with over 12 years of experience in executive search and recruiting.

4:40 - Q&A Session - hosted by Ross Clennett
5:10 - Close (Clayton Wehner)

5:30 - Drinks
Book online at www.recruittech.com.au

Please note that all speakers listed are confirmed, however, the order, title and contents of presentations
may change slightly between now and the event.



